CSIR-National Environmental Engineering Research Institute
Nehru Marg, Nagpur — 440 020
(Council of Scientific & Industrial Research)

No. 15(24)/Gen/House/20

Notice Inviting E-Tender through CPP Portal For outsourcing

Jobs/activities for Housekeeping of Scientific divisions/labs

CSIR-National Environmental Engineering Research Institute (CSIR-NEERI), Nagpur a
constituent unit of Council of Scientific & Industrial Research an Autonomous Organization under
the Ministry of Science & Technology Govt.of India is a premier R&D laboratory of international
repute in the area of Environmental Engineering invites E-tenders through CPP Portal for outsourcing
of Jobs/activites for Housekeeping of Scientific divisions/labs under externally funded projects and
non-scientific divisions at NEERI, Nagpur and it’s zonal labs at Mumbai, Delhi, Kolkata, Hyderabad
and Chennai from reputed and experienced agencies in carrying out similar work with Central
Govt./State Govt./Autonomous bodies under Central/State Govt./Local authorities and having
office/branch office at Nagpur. The bidding firms may submit their bids through cpp portal
(www.eprocure.gov.in) in the two bid format i.e. Technical Bid (Part-1) & Financial Bid (Part —I1) as
per the details given below :-

Name of the work Cost of EMD Period of Estimated
Tender (inRs.) contract value of
Docume contract
nt
Providing  Jobs/activites  for Onegear lNhLlC:l
. e m xten
H_OL_Js_ekeeplng of Scientific Nil *g 00,000/- ?c’)r ::ur;ere 400
divisions/labs  under  externally period of One
funded projects and non-scientific The EtMLJ.may be year subject to (in crores)
divisions at NEERI, Nagpur and it’s 22‘;2';; P:yee satisfactory
zonal labs at Mumbai, Delhi, Demand Draft in performance and
Kolkata, Hyderabad and Chennai. NeER! Nagper | mutual consent on
the existing terms
& conditions

*Exemption for the agencies having MSME Certificate
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INSTRUCTIONS

(I) E-bids are invited through CPP Portal and tender document can only be submitted
through (www.eprocure.gov.in) free of cost.

(1) Any Bidder willing to take part in the process of e-tendering will have to get registered in the
(www.eprocure.gov.in) Government of India.

(11 In the event of the date specified for bid opening being declared as closed the bids will be
opened on next working day.

(IV) In case of any clarification please contact on email id : ao@neeri.res.in.

The contractors shall make payment to workers, deployed by him as per Minimum Wages Act, 1948 as
notified by Ministry of Labour, Government of India from time to time. In addition to the wages, the contractor
shall be liable to make payments of all the statutory benefits (viz. ESI, EPF, Bonus etc.) admissible to his workers
as per the law applicable.

Eligible contractors may apply with the following essential qualification along with tender document:

Signed copy of current valid certificate/license issued by Labour Commissioner.

Income Tax Return for the financial years 2019-20, 2020-21 & 2021-22. The agency should have strong
financial condition with minimum turnover of 2.00 Cr. or above for the financial year 2021-2022.
Turnover certificate certified by a Chartered Accountant.

3. Status : Whether Proprietor / Firm / Company

4. Experience: Client list along with experience certificate where services have been/are being provided
for more than 100 labourers (approx.) in a day for continuous 12 months in last three years (i.e for the
calendar years 2019, 2020 & 2021) .

5. Registration with EPF, ESI, GST, PT & IT.
6. MSME registration Certificate, if applicable.

7. Agency should submit letter of good services rendered by at least two clients. CSIR-NEERI team may
visit to assess the work of agencies in those areas

8. The agency shall furnish details of any legal suit/legal action/blacklisting/fine/penalties imposed,
pending cases expecially with regard to any violation in the PF Act. ESI Act, Labour laws, income
tax during period of contract with details etc., an affidavit affirmed to this effect on a stamp paper of
Rs.100/- duly attested by by a notary, needs to be provided. The affidavit needs to be provided even if
there is no pending legal proceeding. In case any legal proceedings in respect of the above have been
since disposed off, details of the same along with evaluation of the above have been since disposed
off; details of the same along with evaluation of the above information shall be done at the discretion
of the Institute.

The Bidders should submit the documentary evidence in support of mandatory
requirements from 1 to 8 above.
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Successful tenderer has to furnish Security Deposit in the form of Insurance Surety
Bonds/Account Payee Demand Draft/ Fixed Deposit Receipt/ Banker’s Cheque/ Bank Guarantee of a
Nationalized Bank for Rs. 40,00,000/- (Rupees Forty Lakhs Only) valid for a period of 18 months
w.e.f. date of award of contract as security for non-compliance of any of the conditions of the
assignment at the time of executing the agreement.

Tenders received after the due date and the scheduled time, incomplete in any respect or in
single bid will be rejected summarily.

However, Director, CSIR-NEERI reserves the right to accept or reject partly or fully or all the
Tenders without assigning any reason thereof.

Sd/

(Administrative Officer )
For & on behalf of Director, CSIR-NEERI



Scope of work

Tender for Outsourcing the jobs/activities for Housekeeping (Day to Day Basis) as under :-
Housekeeping :-

0] Housekeeping of scientific divisions/ Labs under externally funded projects
e Washing and cleaning of glassware, scientific equipments, assisting in sample collection from field in
and around Nagpur occasionally, entire laboratory cleaning which includes table top cleaning,
almirahs & racks cleaning, infrastructure cleaning of division etc.
e Other manual labour work like movement of official files and Filling of drinking water in all water
jugs, flasks and filters and also general assistance to activities of the Scientific Division/Section/Unit.

) Housekeeping of non-scientific division
o Movement of official files within the various Division/Sections/Unit and to provide general

assistance for day to day activities . Also including cleaning sweeping, sanitation etc at zonal labs at
Mumbai, Delhi, Kolkata, Hyderabad and Chennai.

e Filling of drinking water in all water jugs, flasks and filters.
e  Other manual labour works as assigned.

(1) Housekeeping of Guest house/Canteen/RSH as per requirement

Our projection for all above activities is 152 laboureres in a day (Number of laboureres may decrease or
increase depending upon the changes in the scope of work currently defined). Aforementioned job activities are
only indicative in nature and not exhaustive. Actual number of labourers require for each activity will decided

at the time of award of contract/on requirement basis.

The contractor shall make payment to the workers deployed by him as per the Gazette of India,
Ministry of Labour & Employment Notification No. No. . 1/4(1)/2022-LS-1I dated 29.07.2022 under the schedule
employment of “Cleaning & Sweeping” and “Agriculture” from time to time. In addition to the wages, the
contractor will be liable to make payments of all the statutory benefits (viz. ESI, EPF, Bonus etc.) admissible to
his workers as per the Contract Labour (Regulation & Abolition) Act, 1970.

Manpower deployed for above activities will be required to work six days a week (excluding National
Holidays and Sundays) from 9.30 to 06.00 p.m. with half hour lunch-break from 01.30 p.m. to 02.00 p.m,



(For The Tenderer)

I/We hereby undertake that :-

1.

I am willing to provide manpower for outsourcing the jobs/activities for the NEERI Headquarters
and its zonal labs at Delhi, Hyderabad, Kolkata, Mumbai and Chennai for the works indicated above.

I will obtain valid license from the Assistant Labour Commissioner (Central), Nagpur or from the
respective authority of the concerned State, and comply with the statutory conditions.

| agree to the deduction of Income Tax at source and TDS on GST as per Govt.of India rules of the
bill per month or at any modified rate notified under Income Tax Act by the Govt. of India, and any
other deductions as per rule from time to time.

| agree to provide separate documentary evidence about the remittance of ESI, EPF etc. in respect of
workers deployed by me at NEERI.

GST will be initially paid by me and got reimbursed by submitting the proof of remittance every
month. | agree to provide separate receipt of Goods & Service Tax deposited by me in respect of
payments received from NEERI in the following month.

Bonus will be initially paid by me and get reimbursed by submitting the proof of payment to the
labourers as per Payment of Bonus Act, 1965 and Amendment Act 2015.

The rates as quoted would be applicable for entire period of the contract and I/we will not make any
claim for additional charges under any circumstances unless any revision made by the appropriate
Government Authority in the wages and statutory benefits.

The complete supervision over the work and the workers will be done by me / my
representative (minimum 2 uniformed supervisors to look after the work on daily basis).

It would be my responsibility to provide labourers with proper uniform with company logo
embroidered, similarly | would provide special safety gadgets such as gumboots/ raincoats/gloves
wherever necessary for the safety of workers. | agree that Non-compliance would invite penalty from
the management.

10. Relationship with NEERI employee, if yes, please provide details: Yes / No

Name of Employee Designation Relationship




Further, 1 am enclosing RTGS/NEFT receipts for an amount of Rs.8,00,000/- towards EMD vide
No. dated -- drawn in favour of Director, NEERI, Nagpur-20.
Bank details :- Account No. 30266513766 & IFSC code 4224 to be drawn on State Bank of India,
NEERI Branch, Nagpur-440020

Signature with date & seal of the Contractor

(Name in Block Letters & Address)
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GENERAL TERMS AND CONDITIONS

Etenders in two bid system, i.e. Technical Bid & Financial Bid for “ Outsourcing the
jobs/activities for Housekeeping of scientific divisions/ Labs under externally
funded projects and non-scientific divisions at NEERI , Nagpur and its zonal labs
at Mumbai, Delhi, Kolkata, Hyderabad, and Chennai” are invited by the Director,
CSIR-NEERI for outsourcing the following jobs from registered agency/contractor
having experience in carrying out similar work with Central Govt./State
Govt./Autonomous bodies under Central/State Govt./Local authorities and holding
valid License under the provision of Contract Labour (Regulation & Abolition) Act,
1970 for a period of one year on contract basis which can be extended on same terms
and conditions. The technical bid should contain all the documents that will make the
agency technically qualified. The financial bids of only technically qualified bidders
will be opened.

E-bids are invited through the electronic tendering process and tender document can be
submitted through (www.eprocure.gov.in) free of cost. Please note that the submission
of e-bids will be only through e-portal (www.eprocure.gov.in)

In case of any querry related to this tender bidders may contact ao@neeri.res.in

Bids must be received through (www.eprocure.gov.in) No other mode is acceptable. Bids will
be opened on the specified date and time. In the event of the date specified for bid opening
being declared as closed holiday, the bids will be opened on next working day.

The contractor will have to provide manpower with sound health with more than 18
years and below 60 years of age for the work related to various jobs. No worker less
than 18 years of age should be deployed by the contractor.

In case, the integrity, character and behaviour of any of the contractor’s worker is
found doubtful, he should be replaced immediately by the contractor on receiving
instructions from any authorized Officer of CSIR-NEERI.

It shall be the sole responsibility of the contractor to ensure security and safety of all
the property and assets movable and immovable of the Institute (CSIR-NEERI) while
working in the office premises and if there is any loss to the Institute on account of
dishonesty, connivance, negligence on the part of its workers and/or due to any cause,
the contractor shall make good on demand the loss to the Institute. The contractor shall
report promptly to the Institute any theft or pilferage that takes place or where any
attempt is made to that effect and loss, if any, shall be recovered from the contractor.

The contract is normally given for a period of one year, however, it may be extended
for another year on existing terms and conditions and on satisfactory performance by
mutual consent.

The contract may be terminated by CSIR-NEERI without giving any reasons at any
time by giving 30 days notice in advance. The contractor, however, will have to give
two month’s notice to the NEERI authority for discontinuing his work.

The contractor shall be liable for making payments of wages and meeting all other
statutory liabilities of the workers deployed by him.

All the payments pertaining to the contract will be made by the Institute by 10" of each month
based on duly completed bills for the preceding month submitted by the contractor on the first
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working day of the month along with documentary proof of Bonus paid to labourers and ESI &
EPF contribution remitted by him for the preceding month. Proportionate deduction will be
made from the bill amount if labourers supplied are found less than the minimum requirement
per day.

The Contractor will be responsible to make the payments to the workers deployed by
him on or before 7" of each month. He will also be responsible to comply with all
legal provisions of relevant Acts in respect of payments and other statutory benefits.

All documents including details of payment made by the contractor to the workers
deployed by him shall be open for inspection by Director, CSIR-NEERI or any person
authorized by him. Payments to workers deployed by contractor shall be made
directly to the bank account of the contract labourers.

The contractor shall have to deposit a sum of Rs. 8,00,000/- (Rupees Eight lakhs Only)
by a demand draft drawn in favour of Director, CSIR-NEERI along with tender as
Earnest Money Deposit.

He will have to furnish a Bank Guarantee from a Nationalized Bank for Rs.

40,00,000/- (Rupees Forty Lakhs Only) valid for a period of 18 months w.e.f. date of

award of contract as security for non-compliance of any of the conditions of this
assignment at the time of executing the agreement.

Any compensation of disengagement on account of death, disability of any workers
engaged by the contractor at CSIR-NEERI even though such disability manifests after
the termination of the contract, shall be contractor’s exclusive liability.

The rates as quoted above would be applicable for entire period of the contract and the
contractor will not make any claim for additional charges under any circumstances
unless any revision made by the appropriate Government Authority in the wages and
statutory benefits.

If there is any change in rates of minimum wages due to change of schedule of
employment, the service charge quoted by the tenderer will remain same.

The Director, CSIR-NEERI shall have the right to impose penalty by way of
deductions to the maximum of 10% from the bill for non-satisfactory performance by
the contractor. This penalty is normally imposed only in case of serious lapse on the
part of the workers. However, lapses/unsatisfactory performance in day to day work
by the contract labourers penalty shall be imposed in the following manner:-

If Housekeeping & Project activities work are not found satisfactory a penalty of
Rs. 1000/- on each occasion reported or found in surprise inspection by the NEERI
administration will be recovered from the respective month bill.

The contractor shall not sublet the contract or any part thereof to any other party during
the entire period of the contract.

The contractor shall be responsible for fulfilling all his obligations towards the workers
deployed under law, namely, the Minimum Wages Act, EPF Act, ESI Act, Bonus Act,
Maternity Benefit Act, etc. as applicable and amended from time to time. The
contractor shall conform to the provisions of Central and State Act(s) or the regulations
on the subject.

The contract workers are the employees of the contractor and work under the
supervision/control/discipline of the contractor/his representative. Moreover, the
workers engaged by the contractor do not have any vested right for any regular
employment in the Institute.
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The contractor will have to sign an agreement on Non-Judicial stamp paper of
appropriate denomination as per the format to be provided by the Institute and submit
it to the Institute within 7 days of the date of receipt of the order accepting his contract,
failing which the EMD is liable to be forfeited. Also, if the contractor does not start
the work as per the work order, the EMD is liable to be forfeited.

The decision of the Director, CSIR-NEERI, regarding any disputes whatsoever arising
out of the contract will be final and binding on the contractor.

The contractor will have to register with Regional Labour Commissioner (Central) and
comply with the provisions of Contract Labour (Regulation & Abolition) Act, 1970
and rules made there under.

Canvassing in connection with the tender is strictly prohibited and the tender submitted
by the contractor who resorts to canvassing will be liable for rejection.

Tenders which do not fulfill all or any of the above conditions or incomplete in any
respect or in a single bid are liable for rejection.

The Director, CSIR-NEERI, reserves the right to accept or reject any tender partly or
fully without assigning any reason, whatsoever.

The contractor shall declare in writing if he is related to any of the officers/employees of the
Institute with details of relationship thereof.

Agencies/Contractors must have a well established Office/Branch Office at Nagpur so
that the authorized person of the agency may be made available within a short notice
during exigencies.

All provisions of MSME will be applicable

Signature with date & seal of the Contractor

(Name in Block Letters & Address)



1. Dispute Resolution / Arbitration

1. In the event of any question/ dispute / difference arising under the agreement or in connection
herewith (except as to matters the decision of which is specially provided under this agreement)
the same shall be referred to the Delhi International Arbitration Centre for appointment of
Acrbitrator to adjudicate the dispute.

2. The award of the Arbitrator shall be final and binding on the parties. The Arbitrator may give
interim award(s) and/or directions, as may be required.

3. Subject to the aforesaid provision, the arbitration and conciliation act, 1996 and the rules made
hereunder and any modification thereof from time to time being in force shall be deemed to apply
to the Arbitration proceedings under this clause.

2. Termination for default:

The CSIR-NEERI may, without prejudice to any other remedy for breach of contract, by written
notice of default sent to the Bidder, terminate the contract in whole or part.

(a) If the Bidder fails to deliver any or all of the service within the period(s) specified in the
contract, or within any extension thereof granted by the CSIR-NEERI pursuant to contract on
Extension of Time ; or

(b) If the Bidder fails to perform many other obligation(s) under the contract.

(c) If the Bidder, in the judgement of the CSIR-NEERI has engaged in corrupt or fraudulent or
collusive or coercive practices, etc. as defined in CONTRACT TERMS Clause on code of
integrity in competing for or in executing the contract.

In the event the CSIR-NEERI terminates the contract in whole or in part, he may take recourse to
any one or more of the following actions :

(i) The CSIR-NEERI may procure, upon such terms and in such manner as it deems appropriate,
services similar to those undelivered, and the Bidder shall be liable for all available actions
against it in terms of the contract.

(i) However, the Bidder shall continue to perform the contract to the extent not terminated.

3. Termination of Insolvency

Either party can exit from the contract after giving notice of one month before the termination. The
service that is complete and ready shall be accepted by the CSIR-NEERI at the contract terms and
charge. For the remaining service, the CSIR-NEERI may elect.

(a) To have any portion completed and delivered at the contract terms and prices ; and/or
(b) To cancel the remainder and pay to the Bidder an agreed amount for partially completed service
and any job previously procured by the Bidder.

A notice shall be effective when delivered or on the notice’s effective date, whichever is later.



Discretion:

The Director, CSIR-NEERI reserves the right to accept/reject any or all e-tenders either in part or in
full or to split the order without assigning any reasons there for which will be binding and acceptable
all participating bidders. Director, CSIR-NEERI reserves the right to reduce / enhance the period of
assignment without assigning any reasons.



UNDERTAKING

I , hereby declare that | am a qualified bidder as per the
terms and conditions of this NIT and | will abide by them include Code of Integrity stipulated in the
NIT and accept the punitive measures on its violation.

Signature & Stamp of the Bidder/Consultant



Annexure —A’

Tender for Outsourcing the jobs/activities for Housekeeping (Day to Day Basis) as under :-

Housekeeping :-

I Housekeeping of scientific divisions/ Labs under externally funded projects

e Washing and cleaning of glassware, scientific equipments, assisting in sample collection from field in

and around Nagpur occasionally, entire laboratory cleaning which includes table top cleaning,

almirahs & racks cleaning, infrastructure cleaning of division etc.

e Other manual labour work like movement of official files and Filling of drinking water in all water

jugs, flasks and filters and also general assistance to activities of the Scientific Division/Section/Unit.

Il. Housekeeping of non-scientific division

e Movement of official files within the various Division/Sections/Unit and to provide general assistance

for day to day activities . Also including cleaning sweeping, sanitation etc at zonal labs at Mumbai,

Delhi, Kolkata, Hyderabad and Chennai.
e Filling of drinking water in all water jugs, flasks and filters.

e Other manual labour works as assigned.

1. Housekeeping of Guest house/Canteen/RSH as per requirement

Approximate manpower Required*

Sr.No. | Labs Number
1 NEERI Hgrs 115
2 MzC 13 +1 driver
3 DzC 09
4 KzC 01
5 HzC 08
6 czc 01

*Note: Number may increase or decrease depending upon the requirement.



Annexure -B

Schedule of Wages/Rates (ltem wise as under)

The rates for undertaking the Job Contract for House Keeping of scientific divisions/ Labs under externally funded projects

and non-scientific divisions at CSIR-NEERI campus, Nagpur CSIR-NEERI, Nagpur and its Zonal Labs (Delhi, Hyderabad, Kolkata,
Mumbai and Chennai) by the agency is as under;

Sr. Description Rate per day per Rate per day per
No. labour labour
1 Current Basic wages + VDA (Minimum wages) under schedule of Cleaning & Agriculture:-
employment “Cleaning & Sweeping” and “Agriculture”. .
Sweeping (skilled)
(As notified by Govt. of India, Ministry of Labour & Employment .
o (unskilled)
Notification No. 1/4(1)/2022-LS-11 dated 29.07.2022 ) Rs. 527.00
Rs. 695.00
2
EPF on Sr. No.1 12% 12%
(As per the provisions of “Employees Provident Fund and Miscellaneous
Provisions Act, 1952”).
3 EDLI on Sr. No.1 @0.50% @0.50%
4 Admn. Charges on EPF @0.50% @0.50%
5 ESIC on Sr. No.1 3.25% 3.25%
(As per the provision of “Employees State Insurance Act, 1948”).
6 Bonus 8.33% (As per “Payment of Bonus (Amendment) Act, 2015). 8.33% 8.33%
7 Service Charge on Total of Sr. No. 1. to 6
-—----%
6 GST 18% as applicable
Note :
1. Service Charge should be quaoted only for the item mentioned above i.e. for Sr. No. 7. Other components of the wage structure
enumerated above is as per Govt.of India norms.
2. The service charge should be quoted both in words and figures to avoid any ambiguity.
3. L1 will be decided solely on the basis of rates quoted against Sr. No. 7.
4. The % of Service charge as at Sr. No. 7 above may be quoted considering the fact that all the statutory
liabilities, other benefits, Uniforms, etc. will have to be provided by the contractor at his own cost.
Payment against item no. 2 to Sr. 6 will be made to them as at actuals and on reimbursable basis as per
the supporting receipts / challans, documents.
5. In case two or more than two agencies quote the same service charges, L-1 will be decided on experience of the agency. i.e. the
agency which has maximum years of experience shall be considered as L-1 in circumstances.
6. In case two or more agencies quote the same service charge and having same years of experience the L-1 will be decided on

turnover of the agency of last three financial years.

Signature with date & seal of the contractor
(Name in Block Letters & Address)



(Format of Integrity Pact)

PRE CONTRACT INTEGRITY PACT

This pre-bid /pre contract Agreement (hereinafter called Integrity Pact)
is made on............. day of ............ (month & year) between COUNCIL OF
SCIENTIFIC AND INDUSTRIAL RESEARCH ,a society registered under the
Societies Registration Act,1860 having its registered office at “Anusandhan
Bhavan,” Rafi Marg, New Delhi — 110001 represented by The Director,
CSIR-National Environmental Engineering Research Institute, having office
at Nagpur - 440020 hereinafter referred to as “The Employer/Buyer"
which expression shall mean and include, unless the context otherwise

requires, his successors in office and assigns of the First Part.

And

M/s , a

company/ firm/ individual (status of the company), PSU/Partnership/Joint
Venture and having its registered office at

representedby Shri ,

hereinafter referred to as “The Bidder/Contractor” which expression shall
mean and include, unless the context otherwise requires, his successors and

permitted assigns of the Second Part.

WHEREAS the Employer proposes to outsource jobs/activities for
Housekeeping of Scientific Division/Labs (Name of the work/ goods/
services) and the Bidder/Contractor is willing to offer against NIT No.

15(24)/Gen/House/20 aforesaid proposal of the Employer.

WHEREAS the Bidder/Contractor is a private company / public company/
Governmentundertaking/ partnership/ consortium/ joint venture company/

Firm/ Individual (status of the Company), constituted in accordance with the



relevant law in the matter and the Employer/Buyer is an autonomous

organization under the Ministry of Science & Technology, Govt. of India.

NOW, THEREFORE,

To avoid all forms of corruption by following a system that is fair,
transparent and free from any influence/prejudiced dealings prior to, during
and subsequent to the currency of the contract to be entered into with a

view to :

Enabling the Employer/Buyer to obtain the desired said (work/ goods/
services) at a competitive price in conformity with the defined specifications
by avoiding the high cost and the distortionary impact of corruption on
public procurement, and Enabling the Bidder(s)/Contractor(s) to abstain
from bribing or indulging in any corrupt practice in order to secure the
contract by providing assurance to them that their competitors will also
abstain from bribing and other corrupt practices and the Employer/buyer
will commit to prevent corruption, in any form, by its officials by following

transparent procedures.

The parties here by agree to enter into this Integrity Pact & agree as follows:

1.0 Commitments of the Employer

1.1 The Employer undertakes that no official of the Employer, connected directly or
indirectly with the contract, will demand, take a promise for or accept, directly or
through intermediaries, any bribe, consideration, gift, reward, favour or any material
or immaterial benefit or any other advantage from the Bidder/Contractor, either for
themselves or for any person, organization or third party related to the contract in
exchange for an advantage in the bidding process, bid evaluation, contracting or

implementation process related to the contract.

1.2 The Employer will, during the pre-contract stage, treat all the Bidders/Contractors
alike, and will provide to all the Bidders/Contractors the same information and will
not provide any such information to any particular Bidder/Contractor which could
afford an advantage to that particular Bidder/Contractor in comparison to other

Bidders/Contractors.



1.3 All the officials of the Employer will report to the appropriate Authority any
attempted or completed breaches of the above commitments as well as any

substantial suspicion of such a breach.

2.0 In case any such preceding misconduct on the part of such official(s) is
reported by the Bidder to the Employer with full and verifiable facts
and the same is prima facie found to be correct by the Employer,
necessary disciplinaryproceedings, or any other action as deemed fit,
including criminal proceedings may be initiated by the Employer or
Independent External Monitor and such a person shall be debarred
from further dealings related to the contract process. In such a case
while an enquiry is being conducted by the Employer the proceedings

under the contract would not be stalled.

3.0 Commitments of the Bidder(s)/Contractor(s)

The Bidder(s)/Contractor(s) commits itself to take all measures necessary
toprevent corrupt practices, unfair means and illegal activities during any
stage of its bid or during any pre-contract or post-contract stage in order to
secure the contract or in furtherance to secure it and in particular commit

itself to the following :

3.1. The Bidder(s)/Contractor(s) will not offer, directly or through
intermediaries, any bribe, gift, consideration, reward, favour, any
material or immaterial benefit or other advantage, commission, fees,
brokerage or inducement to any official of the Employer, connected
directly or indirectly with the bidding process, or to any person,
organization or third party related to the contract in exchange for any
advantage in the bidding, evaluation, contracting and

implementation/completion of the contract.

3.2 The Bidder/Contractor further undertakes that it has not given, offered or promised



3.3

34

3.5

3.6

3.7

3.8

3.9

to give, directly or indirectly any bribe, gift consideration, reward, favour, any material
or immaterial benefit or other advantage, commission, fees, brokerage or inducement
to any official of the Employer or otherwise in procuring/awarding the Contract or
forbearing to do or having done any act in relation to the obtaining or execution of
the contract or any other contract with Employer for showing or forbearing to show
favour or disfavour to any person in relation to the contract or any other contract with

Employer.

The Bidder(s)/Contractor(s) shall disclose the name and address of agents and
representatives and Indian Bidder(s)/Contractor(s) shall disclose their foreign

principals or associates.

The Bidder(s)/Contractor(s) shall disclose the payments to be made by them to

agents/brokers or any other intermediary, in connection with this bid/contract.

The Bidder, either while presenting the bid or during pre-contract negotiations or
before signing the contract, shall disclose any payments he has made, is committed to
or intends to make to officials of the Employer or their family members, agents,
brokers or any other intermediaries in connection with the contract and the details of

services agreed upon for such payments.

The Bidder/Contractor will not collude with other parties interested in the contract to
impair the transparency, fairness and progress of the bidding process, bid evaluation,

contracting and implementation of the contract.

The Bidder/Contractor will not accept any advantage in exchange for any

corrupt practice, unfair means and illegal activities.

The Bidder/Contractor shall not use improperly, for purposes of competition or
personal gain, or pass on to others, any information provided by the Employer as part
of the business/work relationship, regarding plans, technical proposals, technical
know & how and business details, including information contained in electronic data
carrier. The Bidder/Contractor also undertakes to exercise due and adequate care lest

any such information is divulged.

The Bidder(s)/Contractor(s) commits to refrain from giving any complaintdirectly or



through any other manner without supporting it with full and verifiable facts.

3.10 The Bidder(s)/Contractor(s) shall not instigate or cause to instigate any third person

to commit any of the actions mentioned above.

3.11 If the Bidder/Contractor or any employee of the Bidder/Contractor or any person
acting on behalf of the Bidder/Contractor, either directly or indirectly, isa relative of
any of the officers of the Employer, or alternatively, if any relative of an officer of the
Employer has financial interest/stake in the Bidder(s)/Contractor(s) firm (excluding
Public Ltd. Company listed on Stock Exchange), the same shall be disclosed by the

Bidder/Contractor at the time offilling of tender.

The term ‘relative’ for this purpose would be as defined in Section 2(77) of the

Companies Act 2013.

3.12 The Bidder(s)/Contractor(s) shall not lend to or borrow any money from or enter into
any monetary dealings or transactions, directly or indirectly, with anyemployee of the

Employer.

3.13 The representative of the Bidder(s)/ Contractor(s) signing Integrity Pact shall not
approach the Courts while representing the matters to IEMs and he/she will wait

their decision in the matter.

3.14 In case of sub-contracting, the bidder/principal contractor shall take the responsibility

of the adoption of IP by the sub-contractor.

4.0 Previous Transgression

4.1 The Bidder(s)/Contractor(s) declares that no previous transgression occurred in the last
three years immediately before signing of this Integrity Pact, with any other company
in any country in respect on any corrupt practices envisaged hereunder or with any

Public Sector Enterprise in India or any Government Department in India.

5.0 Earnest Money (Security Deposit)




6.0

6.1

(ih)

(iii)

(iv)

V)

(vi)

The provision regarding Earnest Money/Security Deposit as detailed in
the Notice Inviting Tender (NIT) and Instruction to Bidders (ITB)

section of the BidDocument is to be referred.

Sanctions for Violations

Any breach of the aforesaid provisions by the Bidder/Contractor or any one employed
by it or acting on its behalf shall entitle the Employer to take action as per the
procedure mentioned in the “Guidelines on Banning of Business Dealings"
attached as Annex-A and initiate all or any one of the following actions, wherever

required:

To immediately call off the pre contract negotiations without assigning any reason or
giving any compensation to the Bidder/Contractor. However, the proceedings with the

other Bidder(s)/Contractor(s) would continue.

The Earnest Money Deposit (in pre-contract stage) and/or Security
Deposit/Performance Bond (after the contract is Signed) shall stand forfeited either
fully or partially, as decided by the Employer and the Employer shall not be required to

assign any reason thereof.

To immediately cancel the contract, if already signed, without giving anycompensation
to the Contractor. The Bidder/Contractor shall be liable to pay compensation for any
loss or damage to the Employer resulting from such cancellation/rescission and the
Employer shall be entitled to deduct the amountso payable from the money(s) due to

the Bidder/Contractor.

To enncash the Bank guarantee, in order to recover the dues if any by the Employer,

along with interest as per the provision of contract.

To debar the Bidder/Contractor from participating in future bidding processes

of CSIR., as per provisions of "Guidelines on Banning of Business
Dealings"of CSIR which may be further extended at the discretion

of the borrower.

To recover all sums paid in violation of this Pact by Bidder(s)/Contractor(s) to any



(vii)

(viii)

6.2

6.3

middleman or agent or broker with a view to securing the contract.

In cases where irrevocable Letters of Credit have been received in respect of any
contract signed by the Employer with the Bidder/ Contractor, the sameshall not

be opened/operated.

Forfeiture of Performance Security in case of a decision by the Employer to forfeit the

same without assigning any reason for imposing sanction for violation of this Pact.

The Employer will be entitled to take all or any of the actions mentioned at para

6.1 (i) to (viii) of this Pact also on the Commission by the
Bidder/Contractor or any one employed by it or acting on its behalf
(whether with or without the knowledge of the Bidder/Contractor), of
an offence as defined in Chapter IX of the Indian Penal Code, 1860 or
Prevention of Corruption Act, 1988 or any other statute enacted for

prevention of corruption.

The decision of the Employer to the effect that a breach of the provisions of this Pact
has been committed by the Bidder/Contractor shall be final and conclusive on the
Bidder/Contractor. However, the Bidder/Contractor can approach the Independent

External Monitor(s) appointed for the purposes of this Pact.

7.0 (Independent External Monitors)

7.1The Employer has appointed Independent External Monitors (hereinafter referred to

as monitors) for this Pact in consultation with the Central Vigilance Commission.

7.2 The task of the Monitors shall be to review independently and objectively, whether

and to what extent the parties comply with the obligations under this Pact.

6/9



7.3 The Monitors shall not be subject to instructions by the representatives of the

parties and perform their functions neutrally and independently.

7.4 Both the parties accept that the Monitors have the right to access all the documents
relating to the project/procurement, including minutes of meetings. The right to
access records should only be limited to the extent absolutely necessary to

investigate the issue related to the subject tender/contract.

7.5 As soon as the Monitor notices, or has reason to believe, a violation of this Pact, he
will so inform MD/CED, NHDC and request NHDC Ltd. to discontinue or take
corrective action, or to take other relevant action. The Monitor can in this regard
submit recommendations, these recommendations would be in thenature of advice
would not be legally binding. Beyond this the Monitor has no right to demand from

the parties that they act in a specific manner, refrain from action or tolerate action.

7.6 The Bidder(s)/Contractor(s) accepts that the Monitor has the right to access without
restriction, to all Project documentation of the Employer including that provided by
the Bidder/Contractor. The Bidder/Contractor will also grant the Monitor, upon his
request and demonstration of a valid interest, unrestricted and unconditional access
to his project documentation. The same is applicable to Subcontractor(s). The
Monitor shall be under contractual obligation to treat the information and

documents of the Bidder/Contractor/Subcontractor(s) with confidentiality.

7.7 The Employer will provide to the Monitor sufficient information about all meetings
among the parties related to the project provided such meetings could have an
impact on the contractual relations between the parties. The parties will offer to the

Monitor the option to participate in such meetings as and when required.

7.8 The Monitor will submit a written report to the MD/CED, NHDC Ltd., within 8 to

10 weeks from the date of reference or intimation to him by the
Employer/Bidder and should the occasion arise, submit proposals for

correctingproblematic situations.

7.9 The word "Monitor’ would include both singular and plural.
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8.0 Facilitation of Investigation

In case of any allegation of violation of any provisions of this Pact or payment
of commission, the Employer or its agencies shall be entitled to
examine all the documents including the Books of Accounts of the
Bidder/Contractor and the Bidder/Contractor shall provide necessary
information and documents in English and shall extend all possible

help for the purpose of such examination.

9.0 Law and Place of Jurisdiction

This Pact is subject to Indian Law. The place of performance and
jurisdiction is the Registered Office of the Employer, i.e. Bhopal
(Madhya Pradesh). The arbitration clause provided in the tender

document/contract shall not be applicable for any issue/dispute

arising under Integrity Pact.

10.00ther Legal Actions

10.1The actions stipulated in this Integrity Pact are without prejudice to any other legal
action that may follow in accordance with the provisions of the extant lawin force

relating to any civil or criminal proceedings.

10.2 changes and supplements as well as termination notice need to be made in writing.

10.3 If the Contractor is a partnership or a consortium or a joint venture, this pact must

be signed by all partners of the consortium/joint venture.

11.0validity

11.1The validity of this Integrity Pact shall be from date of its signing and extend upto 5

years or the complete execution of the contract to the satisfaction of both the
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Employer and the Bidder/Contractor/Seller, including warranty period & Defect
Liability period as the case may be, whichever is later. In case BIDDER is
unsuccessful, this Integrity Pact shall expire after six months from the date of the

signing of the contract.

11.2 Should one or several provisions of this Pact turn out to be invalid, theremainder of

this Pact shall remain valid. In this case, the parties will strive to come to an

agreement to their original intention.

12.0 The Parties hereby sign this Integrity Pact as part of the

contract at on and parties concerned are

boundby it provisions.

8/9

Employer

Bidder/ Contractor

Name of the Officer

(Authorised Person)

Designation (Name of the Person)
Designation

Place Place

Date Date
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Witness1. Witness1.

(Name and address) (Name and address)
2 2

(Name and address) (Name and address)

TSl /Draft - SRR/ AGREEMENT

. Y
A UTHISR—TRT el ATTYR # dlgd HIId GRT Jobs/Activities for housekeeping of
scientific divisions/labs under externally funded projects and non- scientific divisions at NEERI, Nagpur
and its zonal labs at Mumbai, Delhi, Kolkata, Hyderabad and Chennai g\fg PN

AGREEMENT FOR outsourcing the Outsourcing the “Jobs/Activities for  housekeeping of scientific
divisions/labs under externally funded projects and non- scientific divisions at NEERI, Nagpur and its
zonal labs at Mumbai, Delhi, Kolkata, Hyderabad and Chennai.

AATEE! Uil SMAFTH & Rid Uoildd ARATSel d=id dm Siefie fae uRug,
RradT dEfad "SEa™ 9a=, I 96, 78 Reell m Reud g (§9d 919 39@T Seod
AWEAZAR & HU H [BAT AT 8), 99 T b Aed il I9 3 & Ufddhel 7 8 gdD
ITRMTHRY AR TR |fd gab b

This AGREEMENT made on this ......... day of ....cceeveeeeeeens, 20......e. between COUNCIL OF SCIENTIFIC AND
INDUSTRIAL RESEARCH, a Society registered under the Societies Registration Act (XXI of 1860) having its
Registered Office at “Anusandhan Bhawan”, Rafi Marg, New Delhi (hereinafter referred to as “CSIR”) which
expression shall unless repugnant to the context or meaning thereof be deemed to mean and include its
successors and permitted assigns of the ONE PART.

And
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(hereinafter referred to as CONTRACTOR) which expression shall unless repugnant to the context or
meaning thereof be deemed to mean and include its successors and permitted assigns of the OTHER
PART.

ARTR — 440 020 (SHF@ 918 FAD Il HUAAGAR—NI & w0 4 [HAr A7 ©), A
Jobs/Activities for housekeeping of scientific divisions/labs under externally funded projects and
non-scientific divisions at NEERI, Nagpur and its zonal labs at Mumbai, Delhl, Kolkata, Hyderabad
and Chennai * B S&1 &1 &1 39g® © AR STl ShaR - A I8 Ifodlad Hee+ Td
At IR AT BRI PR BT IR /AT |

WHEREAS the CSIR is desirous of giving a contract for outsourcing the Job /Activities for housekeeping
of scientific divisions/labs under externally funded projects and non-scientific divisions at NEERI,
Nagpur and its zonal labs at Mumbai, Delhi, Kolkata, Hyderabad and Chennai, at CSIR-National
Environmental  Engineering Research Institute, Nehru Marg, Nagpur 440 020 which is a constituent
unit of CSIR (hereinafter referred to as “NEERI”) and whereas the CONTRACTOR has offered to provide
the said jobs on the terms and conditions hereinafter stated.

Safs SHER A W fhar 2 6 a' S sfe (Rfvass ok S=iem) fdfas, 1970 &
Il @ 3T Uoilhd ShaR & AR IFH I8 A UK fbar 2 {6 98 9 S Bl U< b
& U & UIH 39 A9 H I {0 B S ST 3 goid T8l 21 39 o Bl e
3R /31 JAIAR&BATY SHaR §RT 30+ T 3ffq TR 18 ST qT SHER TS 3TUTe
P RUIE WTHASIR DI UG BT | S ARH a1 o=y b sffafegd & graem=i &
P YR & Sooied & folU SHER bl & SRS BT |

WHEREAS CONTRACTOR has represented that he is a registered CONTRACTOR under the provisions of
Contract Labour (Regulation and Abolition Act), 1970 and has further represented that he is eligible to get
this contract and there is no legal or any other bar for him in this respect. Any obligations and/or
formalities which are required to be fulfilled under the said Act or any amendment thereto for the
purpose of entering into and/or execution of this contract shall be carried out by the CONTRACTOR at his
own expenses, etc. and the CONTRACTOR shall report the compliance thereof to the CSIR/NEERI. The
CONTRACTOR shall be solely liable for any violation of the provisions of the said Act or any other Act.

NEIGg @WH'IE;GTR ‘Jobs/Activities for housekeeping of scientific divisions/labs under externally
funded projects and non-scientific divisions at NEERI, Nagpur and its zonal labs at Mumbai, Delhi,
Kolkata, Hyderabad and Chennai. & ®RI" $d® d1q TSI ool AAIGRT ® & wU H fhar
T g 3R R f[awgd fdavor Her @ "®” R fbar 737 8, &1 SbT Uar &R+ & oy Head
2 |

WHEREAS CSIR/ NEERI has agreed to award the contract for the job of Jobs/Activities for housekeeping
of scientific divisions/labs under externally funded projects and non-scientific  divisions at NEERI,
Nagpur and its zonal labs at Mumbai, Delhi, Kolkata, Hyderabad and Chennai’ hereinafter mentioned
as Work Assigned, details of which are given at Annexure ‘A’.

AR SEfd ShaR ATHANEAR—ART BI fbdl Al Ifgggpd d6 @ frfg d TR
B e /— & forg SEFd < & folu W8Ad © 11 oY &I dIkeg ¥ 18 Al dd
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AND WHEREAS the CONTRACTOR has agreed to furnish to CSIR-NEERI a Bank Guarantee from a
nationalized bank at Nagpur Branch of Rs. .......ccceuevenee.. /- valid for a period of 18 months w.e.f. the date
of award of contract.

3T g A I UeT 39 SfAMTHE §RT IR SR IfedaRad gd edl W e wu 3 Head o

NOW THEREFORE BY THESE ARTICLES AND ON THE PREMISES mentioned above, the parties have agreed

to as under:

F. IET I

1.5 39 SRR & SF &l & 99 I8 WK Ja T IgHd g P 3PN gRT W
IfeatRaa Harell & fog d=1d aafdd |41 Seedi 3R JAoHl @ folt SheR & HHART e
IR 9 UBR I Afdd SHaR & R R wideror H @ e el A 9 |
JTHINMSIMR /<IN 3R S Afdeal & S FaTaar dom HHaRT & Ucdel I Iucdel Heel
& BT |

A. GENERAL CONDITIONS

1. That it is expressly understood and agreed between the parties to this Agreement that the persons
deployed by the CONTRACTOR for the services mentioned above shall be the employees of the
CONTRACTOR for all intents and purposes and that the persons so deployed shall remain under the
control and supervision of the CONTRACTOR and in no case, shall a relationship of employer and
employee between the said persons and the CSIR/NEERI shall accrue/arise implicitly or explicitly.

2. & SRR o & IAREIIE oF R ShaR Foed HIUHIEeR—IRl a7 Iqd
AR & A1 WA BB U BIHDI & DRI BT HAMART R BRI AHFH IR
BT | AGURIT SHER THI—FHI WR FHI R BRI Bl FHIE SN Tl Feere R
BT IAD! YUITeA! Bl 3R 31fSd ST 99 & foIv FoAe <7 | |1 81 ShaR He9rdh
ATHAEIR—ART 1eraT e g§RT 59 ey § THI—9H0 R A1fAd IfSadRI gRT S0
fau g el /el &1 JgUIe &R+ & oY areg 81 3R S8 el H oflg |

2. That on taking over the responsibility of the work assigned the CONTRACTOR shall formulate the
mechanism and duty assignment of work to its personnel in consultation with Director, CSIR-NEERI

or his nominee. Subsequently, the CONTRACTOR shall review the work assigned from time to time
and advise the Director, CSIR-NEERI for further streamlining their system. The CONTRACTOR shall
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further be bound by and carry out the directions/instructions given to him by the Director, CSIR-
NEERI or the officer designated by the Director in this respect from time to time.

% a7 e o= & oIy & SHaR gRT O HHAR! Ul SIST R IT © ST ol
fFeers R s feed gRT Wiehd @5 I JAfdd ShaR §RT O dHaTRAT &l
AHRFD S B TDhaT 2 |

That the Director, CSIR-NEERI or any other person authorized by the Director shall be at liberty to
carry out surprise check on the persons as deployed by the CONTRACTOR in order to ensure that
persons deployed by him are doing their duties.

f 3PER GRT 39 YBR 91 bl Afddal & & dIg Ifdd iR el o @Ry
TEI AT AT AUl ST BT TG SUYad ®U A o] dxal T fhdl IR—BTAT
gerar Al fdwgEd 3meRvr H oW URm Wir ®, A S®eR 39 Hey H
HTHMEMR /AR g1 RUIE fhy oM R U HHaR) &I Rd &M A 8T o 3iR
I fdog IUYdd HRalg B | AT 8 ShaR [Feed R &l 4T IR B i
& I podl # fora U I IR S GRA 9GS |

That in case any of the persons so deployed by the CONTRACTOR does not come up to the mark or
does not perform his duties properly or commits misconduct or indulges in any unlawful riot or
disorderly conduct, the CONTRACTOR shall immediately withdraw and take suitable action against
such persons on the report of the CSIR/NEERI in this respect. Further, the CONTRACTOR shall
immediately replace the particular person so deployed on the demand of the Director, CSIR-NEERI
in case of any of the aforesaid acts on the part of the said person.

9, SPhaR Bl qreIdid

1.

fh SPHER Heled "®" W IfeaalRad I FAFRK BRI DI HITHANGAR—ART & WALl 4
IO FHST & STTAR JAMT ST A AEaEr AR HHSAYdd T~ BT |

B. CONTRACTOR’S OBLIGATIONS

1.

That the CONTRACTOR shall carefully and diligently perform the Work Assigned to him as
mentioned at Annexure ‘A’ as deemed fit by him in consultation with CSIR-NEERI.

b THIIRT R & FMweT 8g dhar IRING U 9§ W Afdddl oot oy 18 9y 9
TG AYT 60 IY  HH BN DI AT BT | ShaR g FHARed BT b J HHART 37U ST
& fsared # fafia, rgenfid vd wd@ B

That for performing the Work Assigned, the CONTRACTOR shall deploy medically and physically fit
persons with more than 18 years of age and below 60 years of age. The CONTRACTOR shall ensure
that the persons are punctual and disciplined and remain vigilant in performance of their duty.

f IPER FTHIMEIR /R & IRWRT § 91 Afdaai & =, fOdr &1 9, ey udl,

MY, I, LR FTE T I, §F @1 i afq FF Ty T qarea F97 g dae @R

TRd PAT| BRI & oIy dAd ShaR & HHAIRIl Bl IuGdd Ugad & oY g8 IAd
BIC! /g™ UF MG SR BT AR U HHARI SJS! & QR U9 Ugard U= UaiRid
T |

That the CONTRACTOR shall submit details, such as names, parentage, residential address, age,
passport size photograph, copy of Aadhar card, Bank account copy and mobile number etc. of the
persons deployed by him in the premises of CSIR/NEERI. For the purpose of proper identification of
the employees of the CONTRACTOR deployed for the work, he shall issue identity cards bearing
their photographs/identification, etc. and such employees shall display their identity cards on
person at the time of duty.
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52 9 =T 5™ Sl IR g Fifdfed uraami & v U<l &_ & §HaR B |

That the CONTRACTOR shall be liable for payment of wages and all other dues which they are
entitled to receive under the various labour laws and other statutory provisions.

fh SHaR HITHAEAR BT Uad IHKT HaRll & G ¥, IS 3Maegsh garm I, U @A W
JAILIDH dHT HRATEN 3R I W AN Shl s1Ad ([AFTHT iR I=1e) s1ferfraH, 1970;
HHARI IS AT JAATH; HHTR Gfayfed A=, 1923; HSGR YA AT, 1936;
A Jfasr [ (@R fafder uraen) sifeif=m, 1952; 9991 YA IIfefaH, 1965; A
HOTGR] ST, 1948; FROTaT <uar fS=gH, 1938; a1l ISR IffAf™, 1938; UM
fRaamy s m @« wifafe uraumi iR /e fel s st/ fafesi ok / srerar

BTl DT YTl BT |

That the CONTRACTOR shall at his own cost, if required, take necessary insurance cover in respect
of the aforesaid services rendered to CSIR and shall comply with the statutory provisions of Contract
Labour (Regulation & Abolition) Act, 1970, Employees State Insurance Act, Workman’s
Compensation Act, 1923, Payment of Wages Act, 1936, The Employees Provident Fund (and
Miscellaneous Provisions) Act, 1952, Payment of Bonus Act, 1965, The Minimum Wages Act, 1948,
Employer’s Liability Act, 1938, Employment of Children Act, 1938, Maternity Benefit Act and/or any
other Rules/regulations and/or statutes that may be applicable to them.

b SHaR s Bl srEr fh=l o=y Aifdfdes uraerl & Bl yeR & Ioatad & oy
bl B RG] BT IR AT &1 Wifdfd Uaerm=l &1 Aqure 9 8 &I goig o |l
UHR B gdi, FeAl, W iR /3fer@r Bl @i, A, B, afd ok wdl enfe & forg
AIHIMSAR BT &fayfed | AfE ShaR  Ydedd SR /dl Iad g4l
formt /fafesl sk /3t s9a dtgar g0 9 fedl & ofdid g1 s foeel
Su—fafdl /atrar ol @ sidvia fas argdr & 1 dva H fAwd <gar g
T SHIR & ARID AT H F B BT 8P 81T |

That the CONTRACTOR shall be solely responsible for any violation of provision of the labour laws or
any other statutory provisions and shall further keep the CSIR indemnified from all acts of omission,
fault, breaches and/or any claim, demand, loss, injury and expenses arising out from the non-
compliance of the aforesaid statutory provisions. CONTRACTOR’s failure to fulfill any of the
obligations hereunder and/or under the said Acts, rules/regulations and/or any bye-laws or rules
framed under or any of these, CSIR shall be entitled to recover any of the such losses or expenses,
which it may have to suffer or incur on account of such claims, demand, loss or injury, from the
CONTRACTOR’s monthly payments.

fb SpeR I Ul B fh a8 Yad uRART & iR W SuRefa Rex / Amardel
R AYHRMSAR /IR & U ABRI gRT by SHarel FReor v g & oy
ST HRIT ST |

That the CONTRACTOR shall be required to maintain permanent attendance register/roll within the
building premises which will be open for inspection and checking by the authorized officers of CSIR/
NEERI.

5 AmRmEeR /A & ufaf=fy @ SuRafq # 39 yeR a9 afdaal &1 AorgR) It
BT AR IAH BN 3R T BRR B AT B B & oIy SHD gRT I
FfFTl B T ST RN & A @ YA & [T H AIgY] IORER /AR R
SR @1 Uil AT fhy S R AIHIMSIR /AR BT T BT | ShaR W I8
qregdr, I8 GAREd w1 @ forg ARG @ I & & 98 sor sifte (fafes oiR
Il AR, 1970 & UTGEHl & ATAR HAIYHINSIIR & Bl & Fael H A 370
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10.

10.

11.

W@ﬁﬁﬁ?{%wwiiﬁd{wfdmaﬁwﬁﬁwﬁlm
Hﬁfg@f@ﬂjﬁﬁfﬂﬂﬁfﬁrﬁwmaﬁﬁ?ﬁwﬁaﬁ qogYl 3R
IuTferpd wd ¥ H%T@‘ao—cﬁﬁmaﬁmﬁ H\—rrcgﬁg%'cm HOTGR Ul I, Hx—rrcgé‘rar%
A AT ISHTR e &1 USRI &, PRI &R emafde fJarvll & uga &) &
Hae # o faf sl o1 FHI—FT W SIJUTed BRI JAFAT AU HRETGT |

That the CONTRACTOR shall make the payment of wages, etc. to the persons deployed in the
presence of representative of the CSIR/ NEERI through online mode and shall on demand furnish
copies of wage register/muster roll, etc. to NEERI for having paid all the dues to the persons
deployed by him for the work under the Agreement. This obligation is imposed on the CONTRACTOR
to ensure that he is fulfilling his commitments, towards his employees so deployed, under various
Labour Laws, having regard to the duties of CSIR in this respect as per the provisions of Contract
Labour (Regulation & Abolition) Act, 1970. The CONTRACTOR shall comply with or cause to be
complied with the Labour Regulations from time to time in regard to payment of wages, wage
period, deductions from wages, recovery of wages not paid and deductions unauthorisedly made,
maintenance of wages book, wage slip, publication of scale of wages and terms of employment,
inspection and submission of periodical returns.

f6 SHER WRadll A8 BT [ URT B A TSl HIYHARIR /AR H a4 fby Y
Al & M A STHIMS 3R SUITH QT Bl R DI ST BRI BT YHTOT Y BT |
I SHER AT 8l BT &, I STHINS AR SUIVF 3Ie™ &I VI3 Bl SHd gRT IUferd
SIS UK A8l [by S b b [ofar ST | |rer 81, Aolgy] & &R H WA 9 d
Hdaelt A @& 9R # o9 Wl 999 &1 YA R S g AIUEaEeR /AR | S
JRfdd AT B Uy BT ST R AHY SHaR DI A q (SRR / YT Bl
THIOT YR DR BRM| IfQ (BT 1 BRoUMEer, 999 | Hafd Bl 41 A IRT ShaR
& UTH WY Bl & A 98 W R AR BT AT <7

That the CONTRACTOR shall submit the proof of having deposited the amount of ESI & EPF
contributions towards the persons deployed by him at CSIR/NEERI in their respective names before
submitting the bill for the subsequent month. In case the CONTRACTOR fails to do so, the amount
claimed towards ESI & EPF contribution will be withheld till submission of required documents.
Further with regard to the element of Bonus included in the break-up of wages, the CONTRACTOR
shall produce the concerned Bonus Register/Proof of payment whenever the payment of bonus is
made for claiming the reimbursement of the actual payment from CSIR/NEERI on this account. In
case any excess amount on account of bonus remains with the CONTRACTOR for whatsoever
reason, he shall immediately refund the same to CSIR-NEERI.

fh ShaR WA R A1 HHATRAT & B IR—BI Tofal Jfefar fIeawd ATER0T JAeral
FAT BT UG & T T YR & JAIT YA BRI 3R HIYHIMSIIR DI Fafed T
Tl B Wi Ud GRe Dl gAY AT GHARE B |

The CONTRACTOR shall take all reasonable precautions to prevent any unlawful riot or disorderly
conduct or acts of his employees so deployed and ensure preservation of peace and protection of
persons and property of CSIR-CSIR.

f SBaR I AT BT 39 THR 10 BT P S7 I«E § Uh IR IRME AT I |
I folt SMaTel BRI 6T 999 /Gel g SR RUAT IfAFTH & Haid uraem i &
THU Bl | SHAR (U HHIRI & Hag H I A ARG U BRI, ARM & fa=
IR e a1 o= AT Rarail &1 ) &9 | I SHeR AHI—F9d R [l
SHT SIS (AR 3R I={em) A=A, 1970 & Ui Afed 519 &Il & fhwl
U H I JAAAT W BR BT © 3fAdAl I (A AR Al & yraeEl & sfideid
dad: TTeld iy AT AT iy (ARl YKJd 1Al WISl PR <&l ©, dl 98 [Hdl 31
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11.

12.

12.

13.

13.

14.

14.

15.

15.

TR & Q@R & o1 Fewe TR I HITHeEeR /IRl §RT QAT &1 T3 JIRT &l
I BT |

That the CONTRACTOR shall deploy his persons in such a way that they get weekly rest. The
working hours/leave for which the work is taken from them, do not violate relevant provisions of
Shops and Establishment Act. The CONTRACTOR shall in all dealings with the persons in his
employment have due regard to all recognized festivals, days of rest and religious or other customs.
In the event of the CONTRACTOR committing a default or breach of any of the provisions of the
Labour Laws including the provisions of Contract Labour (Regulation and Abolition) Act, 1970 as
amended from time to time or in furnishing any information, or submitting of filing any statement
under the provisions of the said regulations and rules which is materially incorrect, he shall without
prejudice to any other liability pay to the Director, CSIR-NEERI a sum as may be claimed by CSIR/
NEERI.

fh SHIR 3P & FATT B8F W AU gRT -1 G BIHBI Bl AR & IRERT A FST T
3R I8 gHRFd o 6 var &g |l fdd yer Ud e w9 AR & forg fod
YBR BT I /Fhlac /FTaAT Ica~ 7 BN |

The CONTRACTOR shall remove all workers deployed by him on termination of the contract or on
expiry of the contract from the premises of CSIR-NEERI and ensure that no such person shall create
any disruption/hindrance/problem of any nature in CSIR-NEERI either explicitly or implicitly.

SHeR B HRIHET QTG B8 W IR /JJAT SHd gRI IAId BIHBI Bl
ATURATE! 31erdT fAhetdr & HROT G Bl fhell UBR & 819 /& 89 TR 31qd1 Shar
ERT PR T fhY S W 39 UGR SH iedfa g7 e s1ear Ao &) ol
SITQAT |

The security money so deposited shall be liable to be forfeited or appropriated in the event of
unsatisfactory performance of the CONTRACTOR and / or loss/damages if any sustained by the
Institute on account of the failure or negligence of the workers deployed by him or in the event of
breach of the agreement by the CONTRACTOR.

IPER DI 39 ST NI B I b S FATT 89 & Uh d18 & AIax adl & SIreEfy,
Sq SBb BT BRIMWGA HANSAd SET AT HITHISIIR /RN BT AaRIHATTAR T4l
I <IamRl T AueH 8|

The security deposit will be refunded to the CONTRACTOR within one month of the expiry of the
contract only on the satisfactory performance of the contract and after compliance of all statutory
obligations as per the requirement of CSIR/NEERI.

f SHaR WA gRI O HHAIRAT & T UBR & Qdl & (oY AITHISIR DI afayfed
HET| I T YHR I ShER Bl dis U HHINI bl YbR &1 fAdrg odar 8, dr
S Ufdare b1 SwRad JR WU W Shar &I B8R | I AITHANEIAR Bl Y&l gr1
AT € IR 99 UH HhaAl b1 Ufadre $RA1 USdl §, O obaR gRI HAUHAGAR Bl
BRI Yo Ud 3 Il & aRdidd Al o fayfed ART fby M W RH e &
S H B S| @ € Shar I8 gHEd e 6 59 Hey d Al W yeR @
I a1 o TR AITHRITERIR R 7 MY 3R I8 9 Hag H HITHIMSIIR &l &fgfd
BT |

That the CONTRACTOR shall keep the CSIR indemnified against all claims whatsoever in respect of
the employees deployed by the CONTRACTOR. In case any employee of the CONTRACTOR so
deployed enters in dispute of any nature whatsoever, it will be the primary responsibility of the
CONTRACTOR to contest the same. In case CSIR is made party and is supposed to contest the case,
the CSIR will be reimbursed for the actual expenses incurred towards Counsel Fees and other
expenses which shall be paid in advance by the CONTRACTOR to CSIR on demand. Further, the
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CONTRACTOR shall ensure that no financial or any other liability comes on CSIR in this respect of
any nature whatsoever and shall keep CSIR indemnified in this respect

16. AT B SHaR HUHAIAR &1 FHfd vd aRFAfcadl & Bl ff JoR & JHae & forg
HITHIMEANR BT ARGt BT | WUHMSIR DY I8 AfABR N B fF 98 39 & & g
SHER BT I YA H A IH [l AREAN BT FHRISH 3R /AT HEldl B b |

16. The CONTRACTOR shall further keep the CSIR indemnified against any loss to the CSIR property and
assets. The CSIR shall have further right to adjust and/or deduct any of the amounts as aforesaid
from the payments due to the CONTRACTOR under this contract.

T, HTHR/NEIAR I Jreadrd

1. f 3PER gRT &1 T3 SR IfeaaRad HaRN & g8l S JAT AT ... % yfrera
RITTH ASTGR UR I I JETh SIarsll & AT Ud Sigae! AR & 1 ardfdd

o

RIRT AT ST B B S AT ST | I8 YA A9l & AR A HSlae © ol e
g H Rl 2| U A & =gAaw #fve 9 39 #1fe 1 W) [{d @ afyr 1 gergur
HERN DI ST | THT A ShaR §RT UK 3R 59 Hag H feere IR gRT A1
BRI gRT faftrad y=Ifda ol & MR W favar g |

C. CSIR’S OBLIGATIONS

1. Thatin consideration of the services rendered by the CONTRACTOR as stated above, he shall be paid

% service charge on minimum wages alongwith payment towards statutory liabilities.

Payment linked to the break up of wages given in Annexure ‘B’ + GST or actual amount which ever is

less on monthly basis. Proportionate deduction will be made from the lumpsum bill amount if

labourers supplied are found less than the minimum requirement per day. Such payment shall be

made within 10 days from the date of receipt of the duly completed bill to be raised by the
CONTRACTOR and duly certified by the officer designated by Director CSIR-NEERI in this regard.

2. f&b AUHIMEHR SHER DI IuYe IR BT YA PR b U A8Hd & Sl AoRl AR W
JMeTRT B T Hel ™ @' H ST 2| WRadl AeFl & fd S B 9 94, 39 g
I fhU U AOTRl & HefOd Jhree | SR ST B dI HIUT WA B W,
SUHSTS AT SUNE W Had A, doaedl M & ofdid aftid ) &
HIRYSD MR W AT ST AR & @R H WA 499 & A & IR H, I§ AoIg] Bl
I Dl qR(ded I B R AT SIUAT | 39 |ag H 3ifged Yoae 8 |, Il by
2, S NIRRT BT agell / FHISH csmqwﬁfﬂﬁmsmﬁﬁaﬁaﬁwﬁl CIEE I CER|
HAT IR BT MR RIS 3Mbs B ATAR “Ufrgfcd w1 Ryeaia” g |

2. That the aforesaid amount has been agreed to be paid by CSIR to the CONTRACTOR based upon the
break-up of wages given in Annexure ‘B’. The payment on account of EPF & ESI will be released on
monthly basis at the prescribed rates under the respective Act on submission of proof of having
deposited these contributions in r/o the workers deployed by him in their respective accounts
before submitting the bill for the subsequent months. As regards to the element of bonus included
in the break-up of wages it will be released whenever the payment of bonus is actually made to the
labourers. In case there happens to be excess payment on this account, if any, the same amount
shall be recovered / adjusted from the CONTRACTOR by CSIR-NEERI in the next bill. The amount on
account of bonus element is, “on the principle of reimbursable basis, as per actuals”.

3. f& NTHINMEAR SUYd AR ERT FHI—FAT W Aoyl § HuRHE fHy oM & SR
MGl /TR UHMRT BT SHIR BT YA BT |

3. That payment on account of enhancement/escalation charges on account of revision in wages by
the appropriate Govt. from time to time shall be payable by the CSIR/NEERI to the CONTRACTOR.
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4. 5 ATHMER /N SPHER RT Y PI T3 HaARN & BRI YIIHRON BT D gIRT

I by U Shewd, afs @ig @81, & ufgfd & | I8 uigfd Shar gRT Saa i
BT ST B BT YA TR B TR b gl |

4. That the CSIR/ NEERI shall reimburse the amount of GST, if any, paid by the CONTRACTOR to the
authorities on account of the services rendered by him. This reimbursement shall be admissible on
production of proof of deposit of the same by the CONTRACTOR.

T, IRa /<R

1. f& SHER 39 ™R & FEgT wd odl &1 FSyae sured axF & foy Sarar
BN | 39 BRR @ (Bl M7 &1 20§ 39 o AT ST AdhdT 8 AR STHHEd S8l O
PR Al ST IR AT B SD (SHER) SREH TG T WX fbedl o= goikil & &

HRATIT ST Fehell 2 |
D. PENALTIES/LIABILITIES

1. That the CONTRACTOR shall be responsible for faithful compliance of the terms and conditions of
this agreement. In the event of any breach of the agreement, the same may be terminated and
the security deposit will be forfeited and further the work may be got done from another agency
at his risk and cost.

2. & aft TBHeR 39 TR o1 el Fdes vd wral a1 Sooied FRAT € fal B gdh DRl
%mwwaﬁﬁéw%mm@wa@ﬁwaﬁ@mﬁ@wﬂmwﬁ%ﬁ
g foey & A @ @1 IR # A Ifdan 10% TF @1 Bk MRT & w9 7 RN
PR &SI |

2. That if the CONTRACTOR violates any of the terms and conditions of this agreement or commits any
fault or his services are not to the entire satisfaction of officer authorized by the Director, NEERI in
this behalf, a penalty leading to a deduction upto a maximum of 10% of the total amount of bill for a
particular month will be imposed.

. URY U9 gHIfE
1. f& I8 R 01 BREA 2021 F YATA BT BIR Udh ATd &F Ay & forg grdy <& |

(IR JH 78 & IX0eTT Iaf & FAlvo-d AT 89 b G UR) | 39 HIR Bl J@fe
BT MU H ¥ 6= Ud It UR 9T ST Aehdll & |

E. COMMENCEMENT AND TERMINATION

1. That this agreement shall come in to force w.e.f. ...ccccovvrevrvenenenn. . 20.... and shall remain in
force for a period of one year (Subject to satisfactory completlon of initial three months trail
period). This agreement may be extended on such terms and conditions as are mutually agreed
upon.

2. f& 59 R @1 fAifeha ffl W reR¥eEdr & 8 W AT fhar S dadr § -
%) AT SHT AT TG BIH W
Q) fifed & forg WITHeNEeR gRT Ué A1’ & Aified <o
() SHER ERT 39 TR &I el T FFaee ud ord &l 997 g o W
(i) SHER RT I &I forRad srgAfa forg faT faHfl Su SdhaR &I Iaq
3PHT IT SABT Plg 9T o R
) et ST §RT SharR & farferar wiffd fg oM w)
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Sudad Rafd # 3@ @ waoa @ fog Aty sy @& SR Saer Aifew e@fd &
HATE Bl b U BT Dbl Ugel B a8 [THTfad BT |

2. That this agreement may be terminated on any of the following contingencies:-
a) On the expiry of the contract period as stated above

b) By giving one month’s notice by CSIR on account of;
i) Committing breach by the CONTRACTOR of any of the terms and conditions of this
agreement.
ii) Assigning the contract or any part thereof to any sub CONTRACTOR by the
CONTRACTOR without written permission of CSIR-NEERI.
iii) If the contracted value becomes economically unviable for the Institute to sustain
the financial burden due to change in Govt./CSIR/NEERI Policy.
c) On CONTRACTOR being declared insolvent by competent Court of Law on immediate
basis.

During the notice period for termination of the contract, in the situation contemplated above, the
CONTRACTOR shall keep on discharging his duties as before till the expiry of notice period.

3. fAfder sm=or gaar iR Fifder sxarest § geldes 3 99 Ud e §9 BRRAH 6
fwr grll |

frifd Tarel & 996l 39 well 9 gated faRgd I, A iR o # 39 o R
IER by 2 |

IN WITNESS WHEREOF the parties hereto have signed these present on the date, month and year
first above written.

IHER B forg agntie derr Sienfiie srgHu uRkve
3R SHER B AU 9o, YW AR, 78 fdeeli—110001
MR W e & oy &R 9T 3R A
TaTE
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For and on behalf of

the CONTRACTOR

WITNESS

A ud e gnT ufdewer

For and on behalf of

Council of Scientific & Industrial Research
Anusandhan Bhawan, Rafi Marg, New
Delhi—110 001

Countersigned by FAO
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Annexure —A’

Tender for Outsourcing the jobs/activities for Housekeeping (Day to Day Basis) as under :-

Housekeeping :-

V. Housekeeping of scientific divisions/ Labs under externally funded projects

e Washing and cleaning of glassware, scientific equipments, assisting in sample collection from field in

and around Nagpur occasionally, entire laboratory cleaning which includes table top cleaning,

almirahs & racks cleaning, infrastructure cleaning of division etc.

e Other manual labour work like movement of official files and Filling of drinking water in all water

jugs, flasks and filters and also general assistance to activities of the Scientific Division/Section/Unit.

V. Housekeeping of non-scientific division

e Movement of official files within the various Division/Sections/Unit and to provide general assistance

for day to day activities . Also including cleaning sweeping, sanitation etc at zonal labs at Mumbai,

Delhi, Kolkata, Hyderabad and Chennai.

e Filling of drinking water in all water jugs, flasks and filters.

e Other manual labour works as assigned.

VI. Housekeeping of Guest house/Canteen/RSH as per requirement

Approximate manpower Required*

Sr.No. | Labs Number
1 NEERI Hgrs 108
2 MzC 13
3 DzC 09
4 KzC 04
5 HzC 09
6 czc 07

*Note: Number may increase or decrease depending upon the requirement.
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Annexure -B

Schedule of Wages/Rates (Item wise as under)

The rates for undertaking the Job Contract for House Keeping of scientific divisions/ Labs under externally funded

projects and non-scientific divisions at CSIR-NEERI campus, Nagpur CSIR-NEERI, Nagpur and its Zonal Labs (Delhi,
Hyderabad, Kolkata, Mumbai and Chennai) by the agency is as under;

Sr. Description Rate per day per Rate per day per
No. labour labour
Current Basic wages + VDA (Minimum wages) under schedule of Cleaning & Agriculture
employment “Cleaning & Sweeping” and “Agriculture”. (Skilled)
1 Sweeping
(As_ r_10tn_‘|ed by Govt. of India, Ministry of Labour & Employment (Unskilled)
Notification No. 1/4(1)/2022-LS-I1 dated 29.07.2022 )
Rs. 695.00 Rs. 527.00
EPF on Sr. No.1 12% 12%
2
(As per the provisions of “Employees Provident Fund and Miscellaneous
Provisions Act, 1952”).
3 EDLI on Sr. No.1 0.50% 0.50%
4 Admn. Charges on EPF 0.50% 0.50%
5 ESIC on Sr. No.1 3.25% 3.25%
(As per the provision of “Employees State Insurance Act, 1948”).
6 Bonus 8.33% (As per “Payment of Bonus (Amendment) Act, 2015). 8.33% 8.33%
7 Service Charge on Total of Sr. No. 1. to 6
------ %
8 GST 18% as applicable
Note :
1.  Service Charge should be quaoted only for the item mentioned above i.e. for Sr. No. 7. Other components of the wage structure
enumerated above is as per Govt.of India norms.
2. The service charge should be quoted both in words and figures to avoid any ambiguity.
3. L1 will be decided solely on the basis of rates quoted against Sr. No. 7.
4. The % of Service charge as at Sr. No. 7 above may be quoted considering the fact that all the statutory
liabilities, other benefits, Uniforms, etc. will have to be provided by the contractor at his own cost.
Payment against item no. 2 to Sr. 6 will be made to them as at actuals and on reimbursable basis as per
the supporting receipts / challans, documents.
5. In case two or more than two agencies quote the same service charges, L-1 will be decided on experience of the agency. i.e. the
agency which has maximum years of experience shall be considered as L-1 in circumstances.
6. In case two or more agencies quote the same service charge and having same years of experience the L-1 will be decided on

turnover of the agency of last three financial years.

Signature with date & seal of the contractor
(Name in Block Letters & Address)
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